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Extended Abstract

Much research has been done about authentic leadership, which indicates its
effect on organizational factors such as performance, organizational
citizenship behaviour, human resource empowerment, trust to management,
organizational commitment, emotional intelligence, organizational learning,
etc. (Wong & Laschinger, 2012; Kara, Uysal, Sirgy& Lee, 2013). Of course,
further research and study shows lack of research about its effect on
organizational forgetting. On the other hand, despite much research that has
been done about knowledge management and organizational learning,
organizational forgetting and its management have not been
comprehensively studied so far. The novelty of this research is that it has
been formulated based on this theoretical gap. The purpose of this

paper is to consider the relationship between authentic leadership and
intentional organizational forgetting and psychological Empowerment in the
National Oil Products Distribution Company of Sistan and Baluchestan
Province. In this paper, after having a brief look upon the theoretical
fundamentals and the literature according to the conceptual model and
research hypotheses, methodology and data analysis are considered using
structural equations model.

Case study

Statistical population of the research includes the staffs of National Oil
Products Distribution Company of Sistan and Baluchestan Province, who
were 294 individuals at the time of conducting this research. In this paper,
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Morgan’s table is used to determine the sample size and it was estimated as
165 individuals.

Materials and methods

In terms of purpose, this is an applied study and in terms of data collection,
it is a descriptive-survey research. The main measurement tool is
questionnaire which includes standard questionnaires of Avolio et al.’s
Authentic Leadership (2007), De Holan’s Organizational Forgetting (2004)
and Spreitzer’s Empowerment (1995). After making some changes in them
in order to make them proportionate with the statistical population and
asking the experts’ opinions, these questionnaires were used to measure the
validity of questions. In order to analyze the research data, in the first stage,
reliability of questions was calculated using Cronbach’s alpha test and it was
obtained as 0.86 for authentic leadership items, 0.81 for organizational
forgetting and 0.93 for psychological Empowerment. This shows a suitable
and acceptable reliability for the questionnaire. Data normality was
considered using Kolmogorov-Smirnov test. In the next stage, the
relationship between the variables was considered using the correlation test,
and finally the research hypotheses were tested using structural equations
modeling.

Results and discussion
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Chi-Square=60.92, df=40, P-value=0.01810, FASER=0.056

As can be seen in structural function pattern, the model is in a desirable
status, so that authentic leadership and psychological Empowerment with
coefficients 0.57 and 0.43 have direct, positive and significant effect on
organizational forgetting (the first and second hypotheses). Also, the
coefficient 0.52 indicates the direct, positive and significant effect of
authentic leadership on staffs’ psychological capital (the third hypothesis).
Given the T-value, authentic leadership has a significant relationship with
intentional  organizational forgetting (T=6.01) and psychological
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Empowerment (T=5.55). Moreover, the model shows a significant
relationship  between psychological Empowerment and intentional
organizational forgetting (T=4.88). Therefore, hypotheses 1, 2 and 3 are
confirmed. According to second model (indirect measurement of the effect
of the independent variable on dependent variable) it is observed that,
according to the role of the mediator variable, the path coefficient value
between the independent and dependent variables has decreased from 0.61
to 0.57. Therefore, the variable of psychological Empowerment has a
relative effect on the relationship between authentic leadership and
intentional organizational forgetting; hence the fourth hypothesis is
confirmed.

Conclusion

Findings of the research indicate that fitting indices are in a desirablestatus
for confirmatory factor analysis models for all the latent variables. The
results of testing the hypotheses show that authentic leadership has positive,
direct and significant effect on intentional organizational forgetting (the first
hypothesis). The review of literature of the research indicates that previous
studies which were based on experimental data have not tested the effects of
authentic leadership on intentional organizational forgetting; hence we
cannot directly compare the results of those studies with other ones. So far
no research has dealt with the effects of authentic leadership on intentional
organizational forgetting; however, in some studies, the relationship
between other leadership styles such as transformational leadership,
transactional leadership, pragmatic leadership and intentional organizational
forgetting has been studied and the positive relationships among them have
been approved. According to this, it can be said that the results of this
research are indirectly consistent with the studies by TaghvaiYazdi (2015),
Azizinejadet al. (2014), Moshabaki et al. (2011) Moshabaki and Rabieh
(2007).The results of testing the second hypothesis show that psychological
Empowerment has a positive, direct and significant effect on intentional
organizational forgetting. The results and findings of this hypothesis
conform to the findings of Kamarehei & Safari (2015).

The results of testing the third hypothesis indicate that authentic leadership
has a positive, direct and significant effect on psychological Empowerment
of the staffs. results of this research are indirectly consistent with the studies
by Walumbwa et al (2010), Emuwa (2013), Laschinger et al (2013). Also,
the results of testing hypothesis four show that psychological Empowerment
as a mediator variable is partly effective on the relationship between
authentic leadership and intentional organizational forgetting.

Keywords: Authentic leadership, organizational forgetting, psychological
empowerment


http://www.ncbi.nlm.nih.gov/pubmed/?term=Laschinger%20HK%5BAuthor%5D&cauthor=true&cauthor_uid=23405976

17495 ‘_‘,L&«glf (0FOE C piiko ‘;bbu&bj).r Y

Modud (Slo Jlw (g0l 39 30 Jwo! (5 g y ikl ol
QUS40 (g ilwioilgi (ol (s 4 493 b

**quu) w'ﬂé—*)gmdw

RV

& B o po S S IS oy (5 4 (gleads 3 JSUh 4 e il aibdS ans (b o
Lo o yoale . glajlo (sbgalyd 5 ol 553l 51 a5 )lee (1S o ke ket aas 53 oo
90058 Ao )0 (3 el a8 S planil (Slojlw (5 3L g (IS L ke Ao 50 &S G0 sl
Sy Gl oy y1 polo gy 5l Bud Cawl oaitdplnil (60U (a2 9 axdllan (T o pe 3 Slojlw
o3y il a5 Uil 5 iallyl o2len B &2 42737 b Wiedid ol (gl b 50 !
oo &5 1 SIS aslS Jalis 5 ,laT Axeler al (53,15 B g 31 3 (Rmarnd — gy S
9 4 5 190 31 LT 5lpn 5145 ol il 3 (sl il (5385 slbod o8 ik
Juo! (5 by dobitiw y1 ol Lrosls (55918,5 45l iy Sl diges (ylgicas 3obai (g s 4l god
9 09 (S Luily) (55lwainilyl 9 (YooF) olylK0n g b (g3 Glojlws (Sogald «(Y+o¥) ol 1K0n g gadgl
& olis o Yol Juo 9 (g ) o Stummnd s y905T 51 iy (2l 50 ilioo (1330) (39 05
Sl o 51 S gl ol 38,5 51,3 Juloxi 5590 i) 13300 55 b 51 Losls 5 ouiveslis!
izl 51 il 5 loiailys By 3 aiens e 554 b 3 paiions s5bet b il 5 1)
Sy o Al 33 (oo ko lgieds (35Ul (3 luiieilyi 3 Sl HI55 5T wiedun Silojle
S mtiallss o 5L Gl iz b sl AT 1 g o Aib ilajls el b 5 bl
D18 LS 1) Wwedad Slojle gel @ p SSLLSlg,

S Lily) (5 3lwaiailyi ( Slojlu (igol B (Juol ) s5MlS Sl 031

Olowz oy 5 oyl oRiils ¢ 9o Cu prae (65555 (georiils — gt ot gi ¥
Ol gy 5 gl oRisls ¢ sdgo Cy o Luislok



4y o g a255 b diodad (lojlu (igolsS j0 o] (G gay Sl (g

doddo
4 aS Wil 35l il (e oFws 4 cplie 5 4SS slras aplejle o5l
Michaelis et ) oS o o )Ll 0B, Coso sl lojlo (ol pie (ylgieas 50,8 il
(Jiang & oS S 0l Coje Las 5 ol Cus Wiy e lalejle a5 ol
@b sl Slele leadlse (o iees 3l (S Glsiear Gl co e U, 2011)
Al ol ool losle sy U (i s CilgS w610, (Sl sl sl
el 5l gy 5l B sl anals ) o] oUlg sl Slesle 6,50k sy 2 osdle
S LS ) ande sl il wlgh 00 (g 5l g AT (6T elr aade 5 (55900 SR
o ylojle canl ools ylid Sldlas ¢ Glojle 5,50l el anvngi 4 Lo o8, e
Jles ks & g0t laglojls a5 0 o o «dSSsS 05,5 e ol Slulas dien
s )| slayzls § g8 wleMbl igel 3 (CONKIIN, 2001) oS (ogel,3 B a5l
dacaadoe (S 50 Ll gl (B slacaje (38, Cawd | coge Wl o lagylejle
Spdin IS Spiend pole Bim g coll, Gl 4 e Gl (gl
5 oY ol B SO emw opl s, 0 Lk 4 (Martin De Holan et al., 2004)
5 o Cao 09,4l L(FErnandez & Sune, 2009) coul s Copae ;o Sy9pe

2B i o Gl 4y 9959 50 4zl pleolite slasi vgeS ki lyd L 518
5 ol Lads 00,550l 4 25l LIS (59500 o mly @ Dj08 s Sl LIS
508 s 5 (GUpta, 2010) wiS o pp azmigiand o] g poe g ol 31 abisl>
S0 oy 5 B ablS GlBl e She Jelse 51 (S plpoe ) S
Codb 85I 4y o3 pldl sl &5 W Glag,ss alel culaglejl
2, 0,5 0 )Lal T ool 5508, 6595 @ Olsiisn il sniig sl (LS Ll
oalizyhe o3l ol )0 a5 Cunl (g0, 0,505, (S 5 e (ol 60,
B, 5 I (KsSx g sy (ulidogs 4 oS aiten ol Bl Jeal ol ]
SO Sl Cad g alasie (GudisS lganal yielae byl s BT g
S, S ey el e, S ol J(Gardner, 2011) )l

1- Organizational forgetting
2-Authentic Leadership



17495 ‘_‘,L&«glf (0FOE C piiko ‘;lbu&é;).r Q¥

b SIS Glojle Jai pspie 5 Sue Slyy )b ol s (B 5 on Bl e
(Algera & Lips-Wiersma, osgs oo olpoe coslaiogs g 2Blogs ccl a5
Gy, cote glacud bl hsa o cwl )18, 5! Jesl 0, .2012)
35 QLS o 1) (liidly) Cose slacud )b 43S ol ailys so aSLy caiius )l )95
lagl b as &l Sl Jeol oo, .(Walumbwa at al., 2008) aus co g
oobesl i colialy, bl 4 I8 0 oyl xals bl a5 aigd oo aslis
S oy anwg 9 b, auls (Walumbwa at al., 2010) oS o ol
oS Gasb 5l Pl (Srals @ gy ST sl Jol g0 ) 6090 i
e bl iloaisly g @98 bla @ byl Las lagleslaxinl s lp bl 4
(Gardner et al., "sgs oo 08,95 wijls |, olielxil ollg a5 slacalles plxl
1, sl olazel BB oyl pmy a5 &5,0b cpl p (V) o, Ken 4 ods1 .2005: 364)
a5 Wigd oo (5,5 @l plol jo uaiaslesel g olaiel sgugy ccl a5 0S o ol
(Laschinger & ws S o Slojlow 5 50,8 o, Shae sLii)| ab ot atiyo
S ol 48,5 g0 Juol (68, die 0 6 ks sla gy (Fida, 2014: 741)
S3boniallys o lajls suig et kb, w0 Sae s Slojls Jalss o b Sl
0392 o g (Slojler 6Tk (hble (oo (Slojlu ag o e 4 slael ( Sluil ol
anllas 5 9> 4l o (Kara et al., 20134Wong & Laschinger, 2012)
S 0yl Glajl (Shgelp p T b Sl N5 sgzy 5l s ey Sliios
ad,Splxil Slojle (6,50l 5 (s Cupae ane)ys a5 (ol Clided (o8 e S0
B s g aalllans ;oo 0058 B jnoas ] o pae 5 Slejle (phgel 2 (5ST ccud
S Bue il 0 (i g0 (5,5 N5 nl 2 siis Gl ol sl el 4285
G 4 argi b JECPERT Olosle (cB9el )3 50 ool (600, b (o2 B (ol pl]
Ol bl (i gloos ol 3 idy o o550 50 Y&bmb) SHlwarailys (2l
b Geiod ady 5 6,0 Sl Jloxl joye 5l oy GeoS (nl 5o oo Glazob
losls Julowigas 125 g (owlid(hg) (o) p 2 «Biod Slodnd 9 g (sogtdo Joo 4 axgs

Ded oo a3 5 6 LS SYolas Jaw 5l eslatnl b

1- Intentional Organizational forgetting
2- Psychological empowerment



40 o g a255 b diodad (lojlu (igolsS j0 o] (G gay Sl (g

o3 G (Sl
Jeol 52,
2 DRl ) e 0ailigy (oS 5l 3 Ses Conal s pey 4 ansle LS

WndS Jloas Job ol Jows 5 5,5 sl jo gwlel 5 Lol Jole o losle
(Waite & et al., 2014: el ool sum ez il 10 s, sloay b
Sl dnngs Loy ad>re 50 5o Jool 5, n) 4 ks Lol £283-284)
Sy aLl 3l Lol e, 4l L(Hinojosa & et al., 2014: 597)
Brown ‘Toor & Ofori, 2007) ceul sasl o sllee & g0t 45 ol osisp slas
s ool s pm, a,ki . (Avolio & Gardner, 2005 ‘& Trevino, 2006
Gaa a5 &S e diog | lagylosle lp 1) JT ol pudy G a8 ol (5 lin &,k
(JOO sl 009y (IS (5,02, L abnly 50 S5 (5502 390 50 gl slooy! plesl )]
5l 2" ol (6 pad ) iyl o 5 alS 5l (SO sl & Nimon, 2014: 574)
| ke GBI g2 g 03l bl slaced b lelys jobay a8 conl (55, 58,
w0 S99 SIS jlasleis obnl (o iulidl 4 5,k pl 1L aes o W)
Sl Slgo Wilgiy abewg iy g 09h U (bLs )T endlis 5 DIl sl (5l
b Shy ol (Walumbwa at al., 2010) o)1 eal,d 1) olgpm s5leee 5
9 LS preal )0 ceasi b (6559w ot o, les w95 )18, odas 4y hilad aibe
(Stoten, acal o Jool 5o, sloailis ;lorea ilislo g ol3T glad,> Lalg, il
5o ke Jool 500, ol .2014)

a g ol Jeol 0 oten Lo S g paie St (B Togs  2Tag5 -
D)l o,Lll et b el sldo b bl (SisSz 5 (69,8 cans g g8 bl Sy
g a8 bl & g Lo Sl cBlaal (lbles da o), an cad Godas ol oy,
(Alok, 2014: 268) o5 ls aTsss ans

5 3 g ye oMl (oles Jelwigan s ol oy3lye G531 alae 3102 -
g Sg-doe gz 1) O,50s ol i g Laolluns a5 (lus ) ail oo (6 7S roes

1-Self-awareness
2-Balanced processing



IF95 bl o sosas o oo olo ins 3y 4¢

Neider & )atua Sy iz )l wiiS oo GHlls @) 05750 slacaaise
.Schriesheim, 2011: 1147)

aS 5yl oyl glalid, ay S| Sgys sloacs : @S] gy same —
il glaizl s ploslow (o hlSan alozjl (o slo)ltd 1 e aSST I ey
PEterson ) ssi o colon 5,8 )0 oo 53,0 S slalas g o 3] alwgas
etal, 2012)

5 S35 555 GV o b oo Ly & (slaba, codlis  glabuly cudlish -
Lol o 50 bLa)l SO cgli 4 jo) o> 4z b oo oo las g 9510 o Lol sleel]
Sy eain] o bl g ol deonyl 5l S 0 Cuo b 3l ool 8 gl 1,0
9 el e s wile cie Sl Ty anwy L e,y (b i 0 03l o0
ol 1) ly 9 995 0B i) 9 led o0 SISy, iz obml 4 diasslezel
.(Furmanczyk, 2010) s;Ls

Sojls shgol 3
azrgioyge L3l (Gl g ol aose 10 war oaspie Olyiear Slojle Ssel 8
y Slejle o3501,8 pogie S pae b (eteds el a8)5 108 (| Kanghy 5 (Wi
ST, 0 Luils atules & gods ailel oo balejle a8 0ls dangi 4SS ol Lol
Sr9rops 9 o Gl Cambioe diny Gl laplesle &5 05 e o 18K
L lag] slo sl amslas g lusd, i 519 05,1380 LS alasle & g0 |, 095
WS o 0 L) Glojlu (hgeld A e S0 gl Wiz e 05000 g)h, sl
A 50 05l o, Lil alwlgml g aluleds hgel 3 A g0 4 el jobay L
£90 dmy 50 5 0,05 oo LS (Medun) alules jsbay |, Jed il lesle ccnsd
s .(Hedberg, 1981) sas oo cows 311, Slojle (ils aiwlgsl jebas oylojles <
3 JUil s s ot o8, sl Ll 5 Sy sl malid 5 L
Martin De Holan & Philips, ) oS o oy Slojlu alabl> 51 o] aiadon Bi>
G5l slranlyd slaw g calold o (8 (o il S jhaiedy s olad

1-Internalized moral perspective
2-Relational Transparency



v o g a255 b diodad (lojlu (igolsS j0 o] (G gay Sl (g

Shgalyd aogi gl o so (Martin De Holan et al., 2004) sas -~ #,
(sl oo oud hgal 3 RIS £95 5 g (SBgeld (B9 (i Wam s ,s (Slojle
$ Rl Byl (a5 5 095 (b slalee 5 (s 319 5T (65l 5o lejle S (o
syl ® aieyd ol a e 1S o hgel B wlalSTL 5 AlalST o jg0as 1) lojls 4 39

.(Martin De Holan et al., 2004) :ccul sanl (V) S5 50 Slojles

Al g5
A

—_——— - —_——— -
4 \ 4 \
' | : |

|
[ [
souad il : dibl> o0l | : L SRCIA E
| | |
' - |
\\ _______ / \\ _______ /
—_——— - —_——— -
4 \ 4 \
: 53 Sst | : iz | |
[ [

.. | | .
K W ) I L oosle ) I
909 ¥ o~ : Uil S : : :
\ oA !
N —_——— e e e = / N —_——— e e e = /
sogel,8 b,
SlalET 6 SlalsT

(FV P e F oy ¥ g el (U0 50) Slojlo iogol 9 ) S
el 00 423,55 0 Ll 3 50 Slojls sigeld 5l laiss (somdiils calsl o
5 SLBETL IS 4 plojlw o slojlw (—bgal,3 5l cl> cnl o alidlo o9l —
s aliils 305 S e hgal i |y nlesls s ,3 5 seusd (2l dolas
Sl ol sloda i g oolocewsjl |y 052 L3 pte sl o lojl 09l oo
39 Joorie oad fgel B s adgil

1- Memory Decay



IF95 bl o sosas o oo olo ins 3y A

S ol o slasl s o ioils conS o Sl (Gails) | e yo Slgit -
Sloais (giyaeliyy JSo a1y o 5 08 ()l ) lojls 4 sz (il wilgss ol
g > Sledbl ols 18 o ws o an Cad lojle 050 ol j0 000 o Cuns
Lol dz gl o 1500 4 sl )|

il e lajle sl 50k ojllay Wl oo 215y 650k 2185 S TOL —
Syt ] iy o dy ool (Ko 4571y o2l 5 Sl 0 o o 8 5 S
2,135 ,LS

JLos! o Lasdlygiws dacuole ailgs oo o3l arcs bagyleslo  ay wiole 31 Gl -
G50 slapleslw s S oby i 1de 0y Gl 1) Cenll gla 33 9 lie
5 Gl Slojlw aladls o a Sl 5l L3 aiedan O o |, olajuils i w608
.(Martin De Holan et al., 2004) oS jogel 3 caigis anoles
LS 9 g wiedan (Jol wm el (owy p BB a9 5l Slejle (2gel B cnl b
Sowl oadBgalyd IS (3990 9 (Og Wz pgd dm g Swl (Aselp anld o
Ol sl o (50 e Pl 5 o 50 Gniple J1 T 40 1T wdn, 5 (Seio)
sy Sl b ans e ol 1, Sb5al, Jos wiodun sy lojles LT 45 canl psgie
ORI a8 el S5l Sk pes am camsoe 7y olole 5o anbd ol anulgsl
€9 5l w90 @ dx gl bl wuas Luils aSLT L 00g 092 ge lejle jo culd gl )8
2etls salss s (Slajl 31 (3,5 isald sl b ez ) Slojlo (el
il 00 S 53 Jas 0 aS

(Fos AIAS e, 5 Snivn) Silo i sivgol 3 JICET ) Joui

P93 an
S92 g0 il Sz il Jsl oy
(abadl> Jolos) by Lad> ) 5508 Ol yePead 9 59,5 a4z LSe 50 598 oo ol
B 0k Sy pae §holizh) ead Ozl lags sy OO edan
(0 slcole

1- Failure to Capture
2- Unlearning
3- Avoiding Bad Habits




44 o g a255 b diodad (lojlu (igolsS j0 o] (G gay Sl (g

(555 Lty (6 3Lwnkinilyd
e d S S5y GRSl g 9,Sas, e Ol Gldl mlie giloniailss

Slp Loy (0,51 3979 a1 g by (39,5 @al,d 5 LSS Sy slog s 0,5 o
5,8 OlSTyol Jols wdly s g wilse o3l sla Stauls 5 bo oUlss daolonial o lgSis
sladeliyy Giyb 51T B gellane) ogdion lojlo g Jid )0 Giags A 4 Cod
5 Pl gt Al QLIS Al b )8 glacud b il
losle 2503l g Ll am,s 5 b oo il (el Sog5 ol 5 (6 S puenas
(& jloaiailys a5 Canl wiiies (1249) ' L2J (Sales & Oliveira, 2014). sy, o YU
G S ool Aislyd 0 (LSS aen oS Lk 5,k 5l glojle Slaal 4y Slows Joli
& lwassilys (Degago, 2014: 63) cularl s ol l> 5 Cundge 5 Laics o
b5, eyl 5 (S8 polie (g b Ol pnis o Sls) 9 (05l Pl 4y i
(Pourmonazah, 2014: 4) sls o)lil Jlojlw <l o sgzge sl 5,5 s
2bliel g o Fosluil 1) s jlam 095 cimgh Sllllas ;o (V48N R40) 50 sl
1y slezel o (VAAY) 50 el g pdoe Guiinss ol 5 (VARD) (9 peS g oy -les,S
LAy, ileasily lply Lwsles S adlal by, (giluaialss ol 4
(St 0% ((Shald dm w0 plgiee 1) 4RSS Slidew el LSLE
g oo Eou Sl pl 5SS e aslsl [0 040 Ao slaiel g (5 lolre (091,30

Gl s o9 (el e (useily § elegi 10r092 IS sime el ! -
(Thomas & Velthouse, 1990: "Jis 4 jass 59,0 48de 5 Jad Blaal ooy
(Spreitzer, ols o,Lalla,ls, g la o3l do,b b 6,5 Sl o conlisas 5 672)
.1995: 1443)
St by Wlg oo 0> ax U 0,8 a5 Cenline (pl 40 Sl Sl ol -
@ popde opl owlisdly, wlool ,o . (Han et al, 2016: 137) aas sl & lesbs |,
5 eard halus (gonl5og5 eualie 3 (1AAY) |gail &yl cloin! colis 4,k
A W el g Wl (Kiwls elesl axals sl 00,85 ey o Shes 2 Wa]
(Whetten &  wlol, by jueloaidoe plxl slp o3 sla by ¢ lacolls
.Cameron, 1998)

1 - Lashli



IF95 bl o sosas o oo olo ins 3y Voo

ol (Jas slac s 4 o isu sl g lacudlas kel jo Gl Lol 4,50
B ;5,0 )5 ;0 )Ll b aSST oty S o ) lBengs ol ol 8l a5 oK
Gl s 5 ol oo 518 Cyllig 1o Taass 3 Aldbls 895 Sy caws o1 5L
JLsd i 5,5 5Lel 055 g0l, 81 1) 095 LT .ol saseds JMatwl 5 g0l awly oLl
595750 Jai e slagueas 00,5 el 1) Slaladl 03 fuo 4 a5 05,08 LT .o oo
. (Conger & Kanungo, 1998) & l3%; ;yge3l a1, ssas 1S3l

azel G iy (VAAA) (9,5 5 (559 oas 5l (505 5010008 Fge (wlwel -
Sldes 5 g0l eso aly slaaoly 5 s p ailgs oo 0,8"aS Col glax o oasd
(Spreitzer, 1995: "wil oo oasazsgol (Swiloys suSe 6,138,500 0K I Jas
Sglite Jid Slacal gl >l j00,8 ,Us, a5 WS e 0,Lil slax o 4 am ol .1444)
Thomas) ce.l saslcassa, Sxd oo jo )Uail 090 ull a5 Jxe (s 09l 00y
.& Velthouse, 1990)

o )5 4 paw slazel) s g laws 1,8 o Loy 4 olezel tolosiel wlus! -
Ol an bl g (Sosi8 ( Siwsli (gaieaddle 4 slozel .o lo o )Ll (LSl 4
30,10 o,Lil (YAQA) 9,8 5 o5 .(Mishra & Spreitzer, 1997) s4s o by o
g aliaie (UTL a5 ativs i adae g aitws slaiel ulus! 6l ansiles o 31 as

G5 Egd9e Ly (gl (5SS 45 amd oo (LA (gl Akt g Dladl 595

e S b sS85 gl yerie 5l S Lol cenl 428,55 & 90 2l
980 0)Lal ggdge b Lo e sadplonl slaaghy (S p 4 i cpl yo las S8
3348 35 (Voo 1) s S sl idl 3l coms ltiar 1 jboty Josl (6 e85 (2l
Oly—san Wlgi oo slatel ClilB a5 0,5l (b0 pogde Cople lubid gymine
JLss 4 .(Diddams & Chang, 2012) sgs o a5 ases ailalls ololadl bk
bwg Jol 62y Silopstio ool 6 slocudled g e (S Lo M
ez 903,8 £, 5 Ve o0 Jlo j0 oLen 5 50,8 5 Ve 0 Jlo jo 5o )5 5 5yl
Wgd g At e )3 45 W3gr o3l (gl alearjI Ve e A Lo 5o K6 g Ll



AR o g a255 b diodad (lojlu (igolsS j0 o] (G gay Sl (g

oL Les 5 Luwglly L(ROOF, 2013) azsls py codlad au Juol (5 o2, (6 uSo5l0sl 150l
5 Jemol ) bai o (3Ll glaal 3 lsse Ly og 5 ragie jo (V41 0)
2yt Jemal (5 maty L) iyl g ot 556 gy 2 "y sl
Sl ooy lid yragh pl gl il €3ls p ls s (6,5 (Swcds ¢ Slojl (sa5g s
9 Smgp whas| e 90 dlally b g peliane S jgodn b ool 58, 45
S A%y 55l QSIS (i (Stds 5 Slojlr (5390 Jli3, Wl oa (53 Lwairadlys
& lsdiails sy ay Sl ol (50" Blaie b ogs (ieghy 5o (V1Y) Lol
5 Ol 4 Olgymy 8 @ b Jeol 6 ably ooy 2 Ml e g gy
O o adayly oald o yion donl Sl Ao g lag, cloe lie g (g 3luasadlys
g ladal) codlad a8 col (pl oaias)las noe 4 2 g ilwaiailys (ool (s 702,
Sz 2538 3G gy Arwgs g 0D p 4T At (50 (slali5) (y3lgte 310
ible (Fom 3 5 1) (s5loniadlss 5 Jool (500, b (camg3 yo (V1Y) o) Kes
YEY Gigin ol 50 058,5 (o) dnaz (Dheasallg )b 5 4yl ol iliw o
a2 Jlw 98 5l it L sl TVY g 28 Jlow g0 5l S L suer Jliw
o9k Jeol (60, a5 v oo L Glaime (pl Gieghy s .ad,S 18 aslllass e
0955 93 ;2 58 ilwaially Gkl gman g Able (Sogw b Ghle g pefies
S (o adasly oy " Olgte Ly (gl 50 OYAT) (g5 Sl .l 35,50
Ot 45 9l Lt Glojls (6580l 5 wiedan Jlojl ((S5al 8 L 03T J520 6502,
) Som Gt e 9 Saban Glesl (SSsal B b n B 520 (550 S
loailh izen )8 3529 (5 lo ire 5 Coa alaly Slojle 6,50k b o Bl Jgos
Slojlos (o308 L 081528 6y S gloadlio oy o5 ol (Lt Bie (1
D0 0529 (5l e g Cie adaly LIS IS B0 5l Slelw 6,50k g wiedan

25U Jame (1" e b alie agh ,0 OTAY) ollKes 5 0l (5558 wieod
il g, 5 eoliial Ly 5, Slas 5 wtabin lojlos 5995 2 (550 S
55U (ladalos 5 050,81 J575) (5 3y Sens 45 Wiy 4z ol 4 " (g )i Los SYolas
G2y S 3 5 0yl Glojlu o,Sas 5 aisdon Slojlu Jbgel 3y jlolins 5 pdinne
ools Lis 1) peins né iU Slojlw 0, Shoe 5 aiedan Slojle gl 6 alanslgay
dan Slojlw —bgal 8"l e L —dagh 10 (WWAP) das) 5 (S .l


http://www.getpaper.ir/%d8%a8%d8%b1%d8%b1%d8%b3%db%8c-%d8%b1%d8%a7%d8%a8%d8%b7%d9%87-%d8%a8%db%8c%d9%86-%d8%b3%d8%a8%da%a9-%d8%b1%d9%87%d8%a8%d8%b1%db%8c-%d8%aa%d8%ad%d9%88%d9%84-%d8%a2%d9%81%d8%b1%db%8c%d9%86-%d8%a8-2.htm
http://www.getpaper.ir/%d8%a8%d8%b1%d8%b1%d8%b3%db%8c-%d8%b1%d8%a7%d8%a8%d8%b7%d9%87-%d8%a8%db%8c%d9%86-%d8%b3%d8%a8%da%a9-%d8%b1%d9%87%d8%a8%d8%b1%db%8c-%d8%aa%d8%ad%d9%88%d9%84-%d8%a2%d9%81%d8%b1%db%8c%d9%86-%d8%a8-2.htm
http://www.getpaper.ir/%d8%a8%d8%b1%d8%b1%d8%b3%db%8c-%d8%b1%d8%a7%d8%a8%d8%b7%d9%87-%d8%a8%db%8c%d9%86-%d8%b3%d8%a8%da%a9-%d8%b1%d9%87%d8%a8%d8%b1%db%8c-%d8%aa%d8%ad%d9%88%d9%84-%d8%a2%d9%81%d8%b1%db%8c%d9%86-%d8%a8-2.htm

IF95 bl o sosas o oo olo ins 3y ‘oY

slal 51 S | (s5loline alasly 0925 " lojlas )0 (50000 ST (G35 sl
Aooly lis aen 8 (6,2 5 (D52 g0 I g s Ul dwy) dedun Jbgel )8
= Sy SoSons 556 oy " lyie b Koo cragh 53 (WWAY) olSen 5 (S
s 45 Wiay e nl @ G Ca e 50 (ng (69,5, iedan (SBsel b
15 dee ey 5 15525 (5 ey Soms £95 95 58 o5 S350 (5 pa ) Seoms yidiny 5T
S e 45 Wdew) 4o (pl 4 (izen g W)l0 253U aiedas Slejle (SBsel 8
0y 5 pledl g (SOLS B985 pite g oS Jee 2 |y ST iy b, SaeoliS
g5 (V2 10) (5 5im g (sl 0yaS ayls ;my Sy (S 5o 5 1) 3l o i
plosl Soo Lol <550 (LS, (gluatalys b Slojle sdgal )8 abaily (g Sl
o295 =l gl i ul 0030 ,5 muje8 gac YV o Jold (glaigad (yu delidin p Lailosls
dedun ;8 g diedan olwl g Slojlw shgel 3 o (g lolias alayly a5 aeo oo ol
5 Sy 0yl o5y Sy Lnlw <855 o plsbal 5 (LSS luasallss b ol (os:
Sl g aedan oo igel b oo alaly (g p 4 395 gl o (Vo)) oz
dedan ol igald a5 wols Lt 5 oz lsy losle oyslss b lejles g uSoly
Slojlw 6550k el 5 sl 38156 Glojles (555155 e o 5 priiane j5boa,
7= i pol B )0 ggazme;s S o Wl lagl (a0 ] (2els yite ik
530 ol oo 58 ey lole plyiear oS Slajler gl b b el o
s=gel B Fige ale laieay Jool (60 S 8,5 S5 0 by 0,5 I8 iy
255 )18 addllaes j50 o (pogie Joo (Slitily) (giluaiailys 1 g Glojls
ORYF (oo Jore

La Joo o=l ol saboslain] Joas oz 5l Lidgim cogspie Jomo (pgad 4o
(VR8Y) 52l (s3laialls Joa ¥+ 8) o e 5 55l Juol (50 Jota Jolis
B sl oasazd F oygs (Ve F) e 5 il (68 udsbo Slojls gald Jote g
el 25 IS8 4 gy (egrie e (g Slasl a4 azgi L

1-Zeng & Chen



V¥ e g dgi b Wiaud ilojlu (igolyS 10 Sl (5 by i

H,

A

O (G505 slaacr
(.;)bt‘"“

Ol ge pils
5o 10 £

@\fT;f-

=l 6;’11

Shsle 5 Ol

s, sosihe Jao I JSb

el 205 T 4 RS LA 8 (ogido Juo 4 4z b
el NSl Eete jobas wiedan Glosle (sBgal 8 Jeol (s 0, 1] gl Al y8

ol NSl e ooy stadan lojls dgald  (Slsily; sileaiailys (099 dnd 48
el SIS oo jsboay p3lidlyy (gjluwaiailss p Jol (g5 ipgu dnd 48
H9eld g Jeol ) Ol alaly sl slealy iyl and B

R BN SV FLVC SR EV PR VON-R Y-S GSLA)'L»

G (9
SLeMbl (5)510,5 by, Bl 5 00,8 Godos wdoa Ll Ghagh ol
o S5 QLSS ) Ghegi ol lel Ay el (Sian hog Ridod
2l Geis 280 el loj o a5 (lezrsl 5 Qlieen Gliwl (i laos sl 8 iy
P> et & S (O 50 9o 5l Gigly (nl 5o dies oo JSET ivg 8 VAT L
ol Jplas S o gl ;2 VPO ol diged pe o) elel o g cadoslaisl diges
olSan 5 salsT ol (6 yem) & lailiol slodalis y Lolis a5 sl dolidinsyy sieie




IF95 bl o sosas o oo olo ins 3y \oF

Oy FELsly; ilusially debidn 5 (V- 1) Gllo 63 Slojlor (chgal 8 (V- - V)
Sl g Cenl G VO Jolt ool (0 Al ailise (VAR0) (5505 5
slacs (VU O e jiwyp) Oledbl jsilaie giilon «(F B Y slo i ) GalfTo?
e [ QO BT gl ) glabal; codlad (V) B A slaion ) T (59)9
o Slojle (hgald (g VY asbi w5l anedaon lojler (gl 3 om0
o i ) og dedar ol Julds del e ool ol 00lazd F 0 g0 (V- F) o
o 3l Lyl egh o aS alb e VY B Y. slayinw ) o Bolal 5 (A1)
alidwy 31 gilwaiaily o jelaiedy Gl 0ulaid S oo 0 Ledon
ol bty ol el oaonliiul (VA0) (5,08 5 o3s (Llidily, (ojluaiollss
L slazel day 599380 5 (VAAY) s ool Jgus V8 aslidins sy olsl 4y a8 el Sl Y+
slayl ol y55 8 anliins s iy el 00 > Lb by ] bawsgs T &y bgs e Jlges ¥
SIVEV-Y la i) (Sials olas] (081 -82Y la i ) (6, oline ol
SA-F Gla i) 58b b (OANT-ASY Gla i) s 395 olas! (VY
30 Shmss plosl 5l o sl cwol (Yo-10-1-0) slezel ulusl 5 (V2-VF
Vg 2lyy @l JBps 5l 2l s bl anlr bl jshied bl
CYlg oLl Jol aloye )0 gl sbrosls Julow jslatedy 285 13 ooliiuls g0
Jeol Sy sl 4155 sl 5 od arle gligyS ST (5031 ) eslinnl b asbisis
o el Cews @ + AT 3ladly, gileaiallss 5 oA Slesle Bseld e AP
51 ool b Laosls 39y Jloys ol dnliios sy 5B b 5 conlio bl oomsples
Shoolinnl b wsy alyo )0 el 8,518 sy 23,50 Bgi el — 85,5 50l5S (1505
Yolas (g3l 5l oalial b culeiys 5 boyeiiie o alsly (o) 2 41 (Sia 3051

R WP VES KSR 0-E S S WSt BNV [P VP3| vl W)

oy slaaisl
S0 B aimsfwly LYY/ s co olid Jiegh cpl cwlbdcores sloaidl, o)y
INOY (Jlo Yoo py g 09,5 Baueazul VY.V sgas il co () o0 LYFIY
O s Jle B¢ 5l s YEY (Jle 00 B F u VA Jle Fe B Y
TNOA 5 Guilad 780 pluoged Syae TVOA plus Jeass Siae lils TAD



Ve o g a255 b diodad (lojlu (igolsS j0 o] (G gay Sl (g

B0 o TFAUY ccaons ailes Jlo O 51 a8 Baiasgeuly 5 7FS wlongy uila a3
YUa Jlo Ye 78V 5 Jlo Yo B0 G VY Jl 10 B Ve AYYY (Lo V-

Syl ~ B9 59095 (19031 31 Juol> gl ¥ Jgur

Az Wi ladie

6)|0Lban C.h.w

o

Juy

LA

L

Jeol 62,

Jbes

RN

AR

Slosbe (sBgel 3

Jbes

RN

AR

ebidly, (glwaialys

& azs b wasie olas 1) Boirmanl — B9 ,T5alsS gasl 5l Jol> @S ¥ Jgoer
slrosls asmasye el /00 5l 5Sn baxe Glp ol maw a4y

Gl Loy Gz sl it (gl 0055l ae

G b o (o (Swrod g Flo Y Jguar
FSLldly; gilwasaily  (Glojlw Lbgal S ol g, g G it
Voo Jeol s 2,

Voo JOVETE Slosle dgel 3

ofese Sig
Ve - -jofs 2 I EA P PO S W CON

ofeee ofecs Sig
ol Jloline v o) o ,0  Siaen ¥F

o siedn e o LA ) gt Slasesie i (Keron @IS Y Jou
A4S S ygmey® 5 90,5 o ool sl (guspy (Sican (5031 3l il o yuite L Ll
U9y 3l e Lalyy el gz oSSl ol 8 Lo pite e (Sieanen bl
Ol (Niwaad g0l 5l Jeols s 05l so colainl (5 L5l OYolre (g3lw Jow
3l 3288 leil a3 U (6 lolins Simmrad Jool 558, 45 030
sl (bgalyd 5 SSliily) (gilwaially pxie 99 G eizres )l SSLiily,
3,18 0529 (5 lolire § Cuie  Siien (iadon



IF9F G liawli' o pogac o poto sl it sy Vo7

ol OYole Jow ow)yp
3P0 S o B 2,00 Somm 9 9y S Slapste G lally) (S 5o
il o 3o Lo piie ey 48 (S5 Ll LT 4 sl £adge ol pansedd wban x|
=P L el oaian B osls aewgay uwl 00gy 3ae Hlaide cagphe gl pgdd
VAAE) (5 5 ol ol yginns 5| s it G (6 e o3l (sl iad
s yge alF A mile i i1 (g o3l (gl a5 Wkies b ] .cal suoslial
LS taisly piie g Jiians (L) jiie (e jloline abal) (p3ls (Las (3l o s
(P LS t(mle ;oo g Jino (Lo) jite (o Jlolins abail) ol (lis (pgo
oo 10 Jame S 0 iy piite o (il g e piie (lojen Sl i
e edine 31 28, 8 LA o i ;500 Jbg (38,5 Ll o b LG T eaadl
rsie LS ST (miloe jiie 99,9 b pod Joo )9 peiin oo iy psite p Jiaee
e 505 (amBl (VA2 O /A8) o5b jo T laie) wils ol dtudly puitie b e
5L Bl 42l 5 (s folins Al jeiie 35 el ot 5 55T Ll el JulS il

il y2 Jiiuns udio pdliane il (38,5 515 50 b2) Joe

o
: 0.61
0.53 \\\m

0.57 F1F-IF /

Chi-Square=26.43, df=14, P-velue=0.07089, RMSEA=0.049
(3 1wl (o) Buizns sogtrio Joko gyl Y sleo g 3lu Jow ¥ S5



ey dazgi b diodud lojlv igolsS j0 o] (G gay Sl e

MUMI”'BS 6.28*
\2.31

Chi-Square=26.43, df=14, P-value=0.0708%, RMSFA=0.049

() po 6 ,)10bxo) Guiixi cogbio Juwo (g LSl WY ol (g 5lw Jow :F &

Joe (el (5 olins g 3, aibiwl boyse) e 5lylog0s 5 ool ole Lo
1ew] saleals UL"*’ & 5 0 J&w R i ‘50%

UﬂU
DBS <
0.30

0.57 SELF-AW

Chi-Square=60.92, df=40, Pvalue=0.01810, RASFA=0.056

(355 liusl (o) Buizd _sogtrto Joo (6Ll ¥ slen (5l Joe b JSCi

“"‘10 &5
1205
517

E 84
7.78 SELF-AW

chi-Square=60.92, df=40, P—value=0.01810, PMSFA=0.056

() yo (5 )10bx0) Gl cogbto Jowo (g Ll Yol (g3lw Jow i JSC&



IF95 bl o sosas o oo olo ins 3y VoA

Coxdy ;o Jdo wad oo odalin 0 G ;0 5 LSl &l o8l jo a5 @55 len
CFY g OV oo b bl ileassils s Jeol 00, 4 sy el (el
e 9 (p9d 9 gl 4nd)®) wiien Glojle (pBgald p s )lolae g cute ST 6l
Ly, @leatallys p Jeol 58, sbliae 5 cote 3l Sl Y o
P Ly lp 1y solobae slael Jlade o(F) USE (pgm 4nd®) WBL oo (LS,
dedan Glojle (Ldealp b Jool spm; T-VAlUE jluie & az>g b was oo plas
Joe Oizen o) Jboliae akl, (T=0.00) oluzly, jlwasily 5 (T=£.01)
Gl aiodin Slojle cigel g bitily) (g5lusiaily e loline abal, socmsylis
Jae 50 0 UK bl 5 Sgd o 9l ¥ g ¥ o) slaas 3 lul ol 5 (T=F.AA)
OB 4 4z gi b gl oo onalive (atly p i jiie Sl pefies pe (o) pgo
SOV lade 4y e PV lade sl ety g Jaies pitie G e o xS e (xilie e
5 Jeol G2y e dly n Sl Gleaaly prie G oS a8
Seb g 3l ez 4 (nlple 00dl g o A1 1l aedan lojle (sl b

O3 (ogde Juwo i3l p sl :F Jeu

RMSEA AGFI GFI CFI NNFI NEI X2/df
Sylp i ol 295 ey oasls ol el sls s asls
oz b)ly | ead s o3l Slr St g b | sgdene o3l

ad il (ks s &3l 4z

o[- 0F AR </af <1AA AN < /aY \V/OY J..\.o )..[ou.a

5 S «/q jlxo pwolde

R JEN PR T N AL N IR U e | sy | R
oA SV

ool 5l (Jae s e plis 1) Gegh (cegebe Jow bl o el § Jgas

NFI Jocis o 5 a8 T (DF) olyl aizy0 4 X s a5 sl s 55 colio
oo il oA 5l S RMSEA § - A 51 e AGFI .GFI .CFI NNFI
5 S5 ge adaly il -1 A8 5l S L VAR 51 i (T laie) (o, lobine sue azsliz
Lo asli plas polie gl oo oanlin Jgao 10 a5 jsblen .cul jloloe Liogh Jow
ool Gl 0Bl oo B2iod (egrie Joo JeB BB 5 clie (3515 oaimalas



)4 o g a255 b diodad (lojlu (igolsS j0 o] (G gay Sl (g

0)9_40 oA_ud)ij)j 6&00‘0 l.’ GAB.Q‘.M 69§.” G;lgm 40&5).: (5@5.@‘.9.0 Lgﬂi” &)’“”)‘)"

O oo p0 9 U o il 0 10 Jou

dodad Slojlw Sbgolyd (&S Llilg ) (6 jbwassled

ROVE JUPSV toybol | jowo cupd | i cups | oyl | cups (i oo
(RY) gs ®) (RY) gs B) younmo

-y PV -0 -.Yv OO0 %% < OY Sl (2,

/AN s Aas wluadls) ssluaalys

22 p<0.01

Wiz e pd jlie ans o0 0L ) 5em )5 o Sl ol s O Jour

b e n sy, 3litilyy oiloaiallys g Jeol 6y slajeiie 4 conl T Sl (RY)

e Geizre § AU (o0 (S |y Slosle (shgel B iie Slyess LT wles o
WSS o St 1y (lsly;y s sleaiaily e Ol pnas YV ol 6 e,

Shoslil Ly bl Lol gla g, SaS a5 a8 ,laz ik b pol> (iagsy

sedan Sloslw (LBgalyd )3 Jeol 6y 1B (s @ LS SY0lee 55l Jus
Gy (e 88 Gl Gl o (s Lldly, (sileaially (ol A 4 axg L
Ol 5l S Ghmghy sleasdly ol a1y (lezsly 5 Gl Glisl (28 sloos 518
Lo ite 4l (1 sul Jlole Jlo slaJas sl 33l sl el oS cod
Sy oS Ceol Gl oainoplas ard b oail s wisls )8 asllae o 1o ey
(s 42 8) 8l aiedan Slojlw (igalp (s oline g it wioka 55 ol
boosls 1o (e iy Slaegh o5 wad oo Ol gl dnde 5 Sludl 5
ol )13 (9a31 3y90 aiedam Slajls (cdgal s 21y Juol (s pe2) saiie 55T (0128
Lo igim plo b sy (nl ) Jol mls anslio ay peins jsboas (155 b a2 )
Slojlw (bgal by Jemal (5702 ;5L5 (o & Shg g o 0s8ST Sy
G2y slaSems plw (s adal) ) p @ oo iegh jo Lol Culonis azly
L S ee (s mp) i b (5 ) cslalolin (50 00 315205 (5 o) S alo |
o=l s caS Glg oo el cpl s dxgi bl sabaSls ) iadan glojle gl )8




IF95 bl o sosas o oo olo ins 3y AR

LLs .ol Slgspd pulino e jaboas (VYAF) dny) g Soio 5 (1V0) )],
S g2y JoSo lyieas Jeol 600 alin 62, Glrsy955 plo b ol (502,
L s S obasl e 3ldso8 Lagy) ol iy el oz shas 0 315205 (605
Los S obesl o 8lds=0 sy L ol sy nizpod s Sl )
Seiloi,8 b g LS be, T ecn 8150 e, Sl e o Lol sl oo B0l e Sislog S
G2 | S 5 el ) 45 0 S e ol (Ve F) LS 5 5l 51 s
slacedo Gulidl ol > plsedn wlgioe b g cosl B 50, 5 0058570
. (Lloyd-Walker & sg i sl o, 81 Joo0 5 pd, ool aal B s n,
Sy (6 3lwaraily 45 aas o yLid pgd s )8 yae)l ol Walker, 2011)
L Liogim ol s ol axedus Slojle cogel3 5 s loline § puiitons «oio il
R 4.._.0)3 09_")] )‘ J»al_‘> c.al.u ..\...ul.:‘so L......:‘)w.@ (Y‘ \A) 6)‘““"" 9 (_g‘ OJAS MB).,
bosly; gilaaniddlys o g lsline g e 23l Jeol 58, o5 el o 51 (Sl
Lol L aS asls Sl Lol olpady 008 Slesan (VVY) oL San o Kooy
ool iy osliadly, blod an LS o Lol ils Hbls 4y g digd oo ais-lis
5 9—s, a3 . liesetal.,, 2005 {Walumbwa at al., 2010) suS o gosesles
5 e s3lbw o Gkl s ol ol ) 5 60970 S Ko (g axs
5 (Sl a0 lg w3l " adal, ool o .(Gardner et al., 2005) wus Ses
5 g8 bl as byl o yliglaslasinl iS gl byl 4 oS G,k 51 ISl
"og i oo 03,90y eyl |y lalml SUlg a5 slaclad sl gl oyl (6 5luasesls
[y DMl (mioad 352 D9l 0 iy p2d Pl b (g 5lwaiailes (YT iaie jlon)
J—ol ol ,—n, (Spreitzer, 1995 Walumbwa at al., 2010) oS o WSaio
5 Lo )lee sl sl laiao b 00,51 wald Goyb Sl Ll ey (s 055
Lol 500,08 o 50 loym S oo culos eloia| Ol 3,k 51 il
Ol 5l asaitae o)) S g 5o 5 a5 ebiles . (lies et al., 2005)aias o )|



AR o g a255 b diodad (lojlu (igolsS j0 o] (G gay Sl (g

@iS 1y lasliainl b siile, )b oyl 4 plyym 8,5 25,0 b a5 09, o0 Uit Jool
Slaal g o LS Lo i e b oS LiSaS izmen 5 widie LI 4 1) byl 5 oS
e 9y Sdes )3 095 angiay pol (pl (Y77 (o) 0S| 85 Jolas 395 pasd dtw
S Lkl b a8t Slnae sy a5 Wadine () Sen g Lueglly sl S50 69,8 5 Slojls
902 45 s o )l B Kes LBl o 1) Slesle Dledlbl 5 aS oo pal 2 (08,5
S 3bmaiailys 5l VL s jlaiius Jeol e, )18, Gladasin 5l o)l ol
o9 s ceizen . (Walumbwa at al., 2010) s ve oo, 4o o-lisdly,
abaly o (il i plgiear (gLl ) (gileatalys oS aps o0 (LA 0l 4
o=l @b anl DS s e b aedie Slojle phgel )8 g ol (6500, (o
S wleios > B0 pl @ ]y (8 Glaos gl 2 iy (e £S5 58 plpae ax g i
$Lan by 5 S0l oy 5 o ol ot oy ol siabian lesle E5al,d
ool (Sl Slzge 5 95luor p oISl ) az sladg; 4 2l 5 aie) (o00d
ssba ailym g lesle (e, o8 bl e BT g Slej el 9 35boiss w018,
Ol 3hs s p S ysl ladng) 5l Bayb (nl 51 B il o pae ]y 095 (lojle 4Vl
iles (6598 sl pae ol slp 9 )18 (oo Sl Dlosl (6 pdu ) a5 il 5l ases
$3lwaiailys g aiedan Slojlw (sl b g Jool () LU (o) 40 g3 0
Elsl ) R0o L 6,585 0l ST latrghy 5o 05 o0 oloiday wul aizloyy (Ll

D9 ) (6595 Gl Sl Gl e B0 pS )18 (o) 2050 )1 S,



IP9F liasl o pogas Co ko slo gl Ny

References

1-Abdollahi, B. Naveh lbrahim, A.R. (2006). Golden Key employee
empowerment of human resources management. Tehran: Virayesh
Publications.(In Persian)

2-Algera, P.M., & Lips-Wiersma, M. (2012). Radical authentic leadership:
Co-creating the conditions under which all members of the organization can
be authentic. The Leadership Quarterly, 23(1), 118-131.

3-Alok, K. (2014). Authentic leadership and psychological ownership:
investigation of interrelations. Leadership & Organization Development
Journal, 35 (4), 266- 285.

4-Avolio, B. J., Gardner, W. L., Walumbwa, F. O., Luthans, F. & May, D.
R. (2004). Unlocking the mask: A look at the process by which authentic
leaders impact follower attitudes and behaviors. The Leadership Quarterly,
15(6), 801-823.

5-Avolio, B. J. & Gardner, W. L. (2005). Authentic Leadership
development: Getting to the root of positive forms of leadership”, The
Leadership Quarterly, 16(3), 315-338.

6-Azizinejad, B. Jenabadi, H. Moradzadeh, A.B. (2011). Design model of
leadership style on organizational forgetting and organizational performance
using structural equation modeling. Public Management Research, 7 (25),
75-96. (In Persian)

7-Brown, M. E., & Trevino, L. K. (2006). Ethical leadership: A review
future directions, The Leadership Quarterly, 17(6), 596-616.

8-Conger, J.A., & Kanungo, R.N. (1998). The Empowerment
Process:Integrating Theory and Practice. Academy of Management Review,
13(3), 471-482.

9-Degago, E. (2014). A Study on Impact of Psychological Empowerment on
Employee Performance in Small and Medium Scale Enterprise Sectors.
European Journal of Business and Management, 6 (27), 60-73.
10-Diddams,M., Chang,G.C. (2012). Only human: Exploring the nature of
weakness in authentic leadership. The Leadership Quarterly, 23(3), 593-603.
11-Emuwa, A. (2013). Authentic leadership: commitment to supervisor,
follower empowerment, and procedural justice climate. Emerging
Leadership Journeys, 6(1), 45-65.

12- Fernandez, V., & Sun, A. (2009).Organizational forgetting and its
causes: An empirical research. Journal of Organizational Change
Management. 22(6), 620-634.

13-Furmanczyk, J. (2010). The cross_cultural leadership aspect. Journal of
Intercultural Management,2(2),67-82.


http://www.sciencedirect.com/science/journal/10489843

Wy o g a255 b diodad (lojlu (igolsS j0 o] (G gay Sl (g

14- Gardner, W. L., Cogliser, C. C., Davis, K. M., & Dickens, M. P. (2011).
Authentic leadership: A review of the literature and research agenda. The
Leadership Quarterly, 22(6), 1120 -1145.

15-Gupta, N. (2010). Talent Management in Indian Upstream Oil & Gas
Sector.Available at: http:// www.deloptte.com/In [July 2010].

16-Han, S. H., Seo, G., Yoon, S. W., & Yoon, D. Y. (2016).
Transformational Leadership and Knowledge Sharing: Mediating Roles Of
Employee’s Empowerment, Commitment, And Citizenship Behaviors.
Journal of Workplace Learning, 28(3), 130-149.

17-Hedberg, B. (1981). How Organizations Learn and Unlearn. Handbook
of Organizational Design, Vol. 1: Adapting Organizations to their
Environments (pp. 3-27). Oxford: Oxford University Press.

18-Hinojosa, A.S., McCauley, K.D., Randolph-Seng. B., William, L.,
Gardner, W.L. (2014). Leader and follower attachment styles: Implications
for authentic leader—follower relationships. The Leadership Quarterly, 25,
595-610.

19-Joo, B.K., Nimon, K. (2014). Two of a kind? A canonical correlational
study of transformational leadership and authentic leadership. European
Journal of Training and Development, 38 (6), 570-587.

20-Kamarehei, M., Safari, A. (2015). studying the relationship between
organizational forgetting and empowerment of the employees: case study:
Employees of saipa yadak. Applied mathematics in Engineering,
Management and Technology 3 (2): 329-336.

21-kara, D., Uysal, M., Sirgy, M.J., & Lee, G. (2013). The Effects of
Leadership Style on Employee Well-being in Hospitality. International
Journal of Hospitality Management, 34, 9-18.

22-Laschinger, H.K., Wong, C.A., & Grau, A.L. (2013). Authentic
leadership, empowerment and burnout: a comparison in new graduates and
experienced nurses. Jornal of nursing management, 21(3), 541-552.
23-Laschinger, H.K., Fida, R. (2014). A time-lagged analysis of the effect of
authentic leadership on workplace bullying, burnout, and occupational
turnover intentions. European Journal of Work and Organizational
Psychology, 23 (5), 739-753.

24-lies, R., Morgeson, F. P., & Nahrgang, J. D. (2005). Authentic leadership
and eudaemonic well-being: understanding leader—follower outcomes. The
Leadership Quarterly, 16, 373-394.

25-Lloyd- Walker, B., & Walker, D., (2011). Authentic Leadership for 21st
Century Project Delivery. International Journal of Project Management, 29,
383-395.


http://www.ncbi.nlm.nih.gov/pubmed/?term=Laschinger%20HK%5BAuthor%5D&cauthor=true&cauthor_uid=23405976
http://www.ncbi.nlm.nih.gov/pubmed/?term=Wong%20CA%5BAuthor%5D&cauthor=true&cauthor_uid=23405976
http://www.ncbi.nlm.nih.gov/pubmed/?term=Grau%20AL%5BAuthor%5D&cauthor=true&cauthor_uid=23405976

IP9F liasl o pogas Co ko slo gl W

26-Martin De Holan, P., & Philips, N. (2003). Organizational Forgetting. In
Handbook of Organizational Learning and Knowledge Management, 393-
409. New York: Sage.

27-Martin De Holan, P., Phillips, N. & Lawrence, T.B. (2004). Managing
organizational forgetting. MIT Sloan Management Review, 45(2), 45-51.
28-Michaelis, B., Wagner, J. D., & Schweizer, L. (2015). Knowledge as a
Key in the Relationship between High-Performance Work Systems and
Workforce Productivity. Journal of Business Research, 68(5), 1035-1044.
29-Mishra, A., & Spreitzer, G.M. (1997). Survivor Responses to
Downsizing: the Mitigating Effect of Trust and Empowerment, Southern
California Studies Center.

30-May, D. R., Chan, A. Y. L., Hodges, T. D., & Avolio, B. J. (2003).
Developing the Moral Component of Authentic Leadership Organizational
Dynamics, 32 (3), 247-260.

31-Moshabaki, A. AndalibArdakani, N. AndalibArdakani, D. (2011). the
impact of leadership styles on purposeful forgetting: a new approach in
knowledge management. Health Management, 14 (44), 41-55. (In Persian)
32-Moshabaki, A. & Rabieh, M. (2007). Organizational forgetting
(strategic): Elixir competitiveness of the organization. Journal of Science
Teacher, 13 (4), 193-218. (In Persian)

33-Neider, L.L., Schriesheim, C.A. (2011). The authentic leadership
inventory (ALI): Development and empirical tests. The Leadership
Quarterly. 22(6), 1146-1164.

34-Peterson,S.J., Walumbwa,F.O., Avolio,B.J., & Hannah,S.T. (2012). The
relationship between authentic leadership and follower job performance:
The mediating role of follower positivity in extreme contexts. Leadership
Quarterly, 23(3), 502-516.

35-Pourmonazah, A. (2014). Investigation of the Influence of Dimensions of
Psychological Empowerment on Employees' Organizational Commitment.
Journal of Applied Environmental and Biological Sciences, 4(12), 371-378.
36-Roof, R. (2013). Authentic Leadership Questionnaire (ALQ)
Psychometrics. Asian Journal of Business Ethics, 3 (1), 1-8.

37-Sales, C., & Oliveira. (2014). Empowerment Labs: Gender Equality,
Employability and Theatre Catalyzing Social Change. Social and Behavioral
Sciences, 161, 56-63.

38-Spreitzer, G.M. (1995). An Empirical Test of a Comprehensive Model of
Intrapersonal Empowerment in the Workplace. American Journal of
Community Psychology, 23(5), 601-629.

39-Stoten, D.W. (2014). Authentic leadership in English education: what do
college teachers tell us?, International Journal of Educational Management,
28 (5), 510-522.


http://www.sciencedirect.com/science/article/pii/S1877042814061035
http://www.sciencedirect.com/science/article/pii/S1877042814061035

VO e 4295 b ot o jlu digolsd 13 Sl 65y kT i

40-TaghvaiYazdi, M. (2015).The relationship between transformational
leadership style and organizational learning with organizational
forgetting.International. Conference on Management, Economics and
Financial Systems, Dubai, PendarAndishRahpou Co. (In Persian)
41-Thomas, K.W., & Velthouse, B.A. (1990). Cognitive Elements of
Empowerment: an ’interpretive model’ of intrinsic task motivation.
Academy of Management Review, 15(4), 666-681.

42-Toor, S., & Ofori, G. (2007). Leadership for future construction industry:
Agenda for authentic Leadership. International Journal of

43-Waite, R., Mckinney, N., Glasgow, M.S., Meloy, F.A. (2014). The
embodiment of authentic leadership. Journal of Professional Nursing, 30 (4),
282-291.

44-Walumbwa, F. O., Wang, P., Wang, H., Schaubroeck, J., & Avolio, B. J.,
(2010). Psychological Processes Linking Authentic Leadership to Follower
Behaviors. The Leadership Quarterly, 21, 901-914.

45-Walumbwa, F. O., Avolio, B. J., Gardner, W. L., Wernsing, T. S., &
Peterson, S. J. (2008). Authentic leadership: Development and validation of
a theory-based measure. Journal of Management, 34(1), 89-126.
46-Whetten, D. S & Cameron, K. (1995) .Developing Management skills

. 3 th edition, New York, NY: Hapercollins publishers.

47-Wong, C.A., Laschinger, H K.S. (2012). Authentic Leadership,
performance and Job Satisfaction: the Mediating Role of Empowerment.
Journal of Advanced Nursing, 69(4), 947-959.

48-Yammarino, F. J., Dionne, S. D., Schriesheim, C. A., & Dansereau, F.
(2008). Authentic leadership and positive organizational behavior: A meso,
multi-level perspective. The Leadership Quarterly, 19(6), 693—-707.
49-Zeng, J., & Chen, C. (2010). The Relationship between Intentional
Organizational Forgetting and Organizational Innovation: The Mediating
Effect of Organizational Learning Capability. School of Business
Administration South China University of Technology Guangzhou.



IP9F liasl o pogas Co ko slo gl (kg




